
REPUBLIKA NG PILIPINAS 
TANGGAPAN NG SANGGUNIANG PANLUNG~OD 

tUWGSOD NG BAKOLOD 
-000-

CtTY ORDINANCE t.O. iO& 
September 19. 2U12 

AN OkOJUANCE PROVfOING MEASURES fOR THE PkOMOTION AND 
GEMERAl WEtfAKE Of tUGHTWORKERS EMPLOYED IU LEGITlMATf 6UStNESS 
ESTABLISHMENT OPERATING IN THE CITY Of 8ACOLOO ANO FOR OTHER 
PURPOSES. 

WHEREAS. Republic Act No. 10151 was approv~d lctst June 21. 20'l1 .. repealing 
A,iii.:ie 130 bnd 13i of Presidential Oec,e~ No. 44~t tts amenoed oth~rwise known dS the 
labor Code of the Phi!tpptnes: 

WHEREAS. the dty is the host of many Customer Management Soluhons or call 
cenle.-s which hir~ employees fo won~ gro-1Cyard shift: 

WHEREAS. in order to protect the ht::allh. safety and welfare of these night 
wo,k.ers, their r¢quest to und¢rgo ilealth asses.smt;;nt Vrithout charge and to recei>Je advise 
on how to reduce or a, "'d hc:aUh Iitoblems assoctc:1ted 'Ntlh their work must be supported 
by government~ 

WHEREAS. wc;men working night shift. shall be given the necessary protective 
meast..ues to ensure that an alienntive to night work is av-cailable to wome., wo,ke.cs who 
\Yould otheNtise be caHed up~n to r1erform such work: 

WHEREAS., in order to maintain the :Satdy of the night v,c,rkeis. a suitable first-aid 
facilities shaU be matie avaiidLle for workers perto,ming night work. 

NOW THEREFORE. be it v<ddint::d by the Sangg,miang Pa1tlungsod of Bacolod 
City in session assembied lhat: 

AR·ncLE I 
Tm~ 

This ordinance shaU u~ lmov{n &s "Night Worke1s \i\-e\fare Or<.imance of Bacolod 
City."' 

ARTICLE U 
Os<:ta1ation of P-1,ticy 

n is hereby the f)olK:y of the City of 8&coiot1 to provide security, healln and safety, 
p1otedion io all pe1sons lhel shall be emµloye\1 o, petmitte<l to wv1k til ,ligtL ln order th&t 
their hc&lth tond,llons ;,nd \Vorkpt-,ce be g,ven utmost tons1deretio11, proper weasures to 
ensure lhd, p,vtedion, safd)I &n<J weitt;,e &y"insl h\;.a,lh haz"rus in lhe \\,0,11.plitce be 
established. 
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ARTICLE tu 
DP.flnttfon of Terms 

The following terms as used in this ordinance shall mean: 
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a. DOU: - Department of labor and Employmen1 or national government agency 
tasked to implement the provisions of the Labor Code of the Phi!ippines. 

b. DOLE Rttglonal Office Vt - the RP.giom:,I Office for Region VI in the 
Department of labor and Employmen1 through which, powers, duties and 
func1ions of thP. SP.cre\ary of the Department of Labor and Emptoym.,nt $tre 
executed and carried out within the Region VI . 

c. Employee - shalt meftn any persnn hired. pP.rmitted or suffered to 'ivork by an 
employer. 

d. Emr,toy,pr - includes any person acting direct!y/indirectly in the interest of an 
employer in relation to an employee, and sh.:,11 include government owned or 
controlled corporations and institutions, as well as non-profit private 
institutions! organizations. 

e. "lght Wortcer - means t=1ny employed person vvhose work. reQuires 
perfomlance of a substantial number of hours of night work which exceP.r.ls a 
sp~cmed limit This limit shall bf' fr<ed t'ly the Secretary of labor after 
con~utting fh4!} work representativt-~llabor orqal"izations and employer. 

f. Labor Codi, of thP PhmoploP.S - as ~mP-nded. ~s the law providing for end 
deftninq 11'le rights of workers and employment. 

g. Suh-~AV- 6 - Suh - Regional Arbitration Branch of the National Labor 
Relations Commission as the body tasked to arbitrate over labor disputes in 
Bacolod City. 

ARTI~LE IV 
Cover.tgll' 

Thie; ordinance shall Apply to all persons. who ~hall be employed or permitted or 
suffered to work at night in the City of Bacotod. e)(CPpt those employed in agriculture, 
stock raising, fi-shmg, maritime t~nsport and inland navioation. during a period of no• l"'-SS 
than sev~n (7) consecutive hours, including th,,. interval from midnight to five o'clock in the 
moming to be determined by th~ DPpartmPn1 of Lab()r and Employment (DOLE). after 
consulting the workers representative labor <'rganizRtion flnd employees. 
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ARTICLEV 
th:1dlil1 Assessm&nt 

Page3 

n is stated m <:.,t/ uH1 .. nar1c~ v-.1h1ch prescnbGd a S.-st11tary Code for B"cotod Cny th&t 
before ~,ing \'.S pe1so., foi ,uyhi ·w<>fk~s. &,l hu:.»h~SS ~:.4&u#Shmenls sho~I re'-tu1te the 
apphc&nts to secure a he&lltilgreeo ,:ard from the City H~11h Ottke, In tdSe of renewal 
for lheu' he..sllh/~Jeefl CffJd & c~Hifici:llion of Hl~ !u<l.vnJual .-.~u, i>'f their compl:'sny 
phys1c,en is req .. ured and ooty thetr personnel ~rsd may renew the,r he&1th/green c&rd 
with the Cily Hecnlh Cfiiee in c"'~e~. ·.vhcie the HtuM w0tit.e, u.innvt renew ~t pefsoncrlly due 
to lh~tr tight ~hedule 

At th~r re-quest \\•orke~s st,all have the right 1o undt::rgo l:l health ass~ssment 
without chi.1rgo c:ITTd io recetves advise on how lo reduce or avoid heoilh probl~ms 
associated 'nlilh thetr \rnrl.: . 

a) Before takmg up an assignment <1S a ntyl\1 worker: 

b) At regular inh;r,,a.1s aun11g such an assignmc.nt and; 

C) If they experit:nce ht:(tllh problem~ during such assignment which are not 
caused by factor~ oihe, tnc:an the peiformttncc of rngnt work. 

With the excGr,Uon of ~ t.nding of unMness for night work. the findings of sucn 
c1ssessments. shc.1il not be haosnmted to othtrs. without 1he wofkers· consent cil'\il st,ail not 
be used to their delrihu:nt. 

ARTICLE Vt 
Mandato,y FaclHtll:'tS 

Mandatory Ff.dillies as mc:1ndated by Republic Act 1015 t is purpos~ly re1terc1ted in 
tnis ordinance whicr shall be n1ade av.a1h:tblc for wotktt'S perfonmny rught wo.-k wt,ich 
includes the followintt 

(a) Su1tab1e 11rst-a1d an,:i f';mergency fati\it1es cis provided for under RUte t960 
{0<.cupaitvndl H~aan &.e,vices) of toe Occupi,UOncst Sbfoty b11ct H~ailh 
Standan.lS (O~HS): 

(b) Lactation sh11ion in required cornpanies l}ttrsuant to Rtpubtic Act No. I0028 
{The Exi,and~d BreQ~tfeeding Promotion Act of 2009): 

{c) Separfoe toitt;:t fadt11,~s tor m~n and women: 

(d) Faciiily for ec1Hng 'Niih potable dnnkmg 'Nc1ter: and 

f 



City Ordinance No. 608 
September 19, 2012 

Page4 

(e) Facilities for transportation and/or properly ventilated temporary sleeping or 
resting quarters, separate for male and female workers, shall be provided 
except where any of the following circumstances is present: 

i. Where fhere is an existing company guidelines. practices or policies. 
Collective Bargaining Agreement (CBA) o.r any similar agreement 
between management and workers providing for an equivalent or 
superior benefit; or 

ii. Where the start or end of the night work does not fall 'l't'ithin 12 midnight 
to 5 o'clock in the morning: or 

iii. Where the workplace is located in an area that is accessible twenty­
four (24) hours to public transportation: 

iv. Where the number of thirty (30) or more employees does not exceed a 
specified number as may be provided for by the Secretary of Labor and 
Employment in subsequent issuances. 

ARTICU:VU 
Women lflgM Workers 

Measures shall be taken to ensure that an alternative to night work is available to 
women workers who would othelWise be called upon to perform such work: 

(a) Before ~nd after childbirth. for a period of at least sixteen (16) weeks, which 
shall be divided between the time before and after childbirth; 

(b) For add\Uonal p~riods, in respect of which a medical certificate is produC4'Jd 
stating that said additional periods are necessary for the health of the mother 
orcMd: 

(1) During pregmmcy: 

(2) During a specified time beyond the period. after childbirth is fixed pursuant to 
subparagraph (a) above, the length of which shall be detem1ined by the 
DOLE after consutting the labor organizations and employers. 

During the periods referred to in this article: 

(i) A woman worker shall not be di~missed or given notice of dismissal, except 
for just or authorized causes provided for in the Labor Code that are not 
connected with pregnancy, childbirth and childcare responsibilities. 
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(ii) A wom&n worker shall not lose the bcmetlts regesrding her status. senionty, 
and acct:.ss to p,omoiion wtuch rursy &i&&ch to her re9ula1 night work position. 

Pregm,nt wom~n anJ nursing mothers m&y be allowed to work e1 night onty if a 
competent physici&n, oiher than the co111pbny physici&n, sh£:dl certify their fitness to render 
night work. and spec11y, in the ease of pregnant employees. the period of the pregnancy 
that they can safely wor~. 

The measures , eferred to in this article may include transfer to day work where this 
is possible, the provision of social ~ecuuty benefits or an extension of matemtty leave. 

The provisions of this article shcdl not have the effect of reducing the protection 
and benefits connected with maten 11ty lectve under existing laws. 

ARTICLE XV 
Separability Clause 

If any portion of this ordmance is declared unconst1tutional, the same shall not 
aff ecl the validity and clteclivity of the other provisions not t'.lffect~d the, eby. 

ARTICLE XVI 
Rt,pealing Clause 

All ordinances rules and regulations or other issuances or parts thereof. which are 
inconsistent with this 01d111ance. am hereby repealed and modified accordingly. 

ARTICLEXVU 
Eff ectivlty Clause 

This ordinance she1U tat-.1:; ertect after fifteen ('15) days following its publicallon in a 
newspap(jr of tocc2l circuldlion in th~ City of Bacolod. 

CARRIED BY THE VOTF OF: 
Affirm ali 1/t.:: 

Councilors · 

Negative : 

El Cid M. Famlharan. Homer Q . Bais. Archie S. Baribar, 
Rob~lio M. Rojas, Catalino T. Alisbo, Em l. Ang, Ebner T. 
Sy. Sonya M. Verdeflor, Al Victor A. Espino. Caesar Z. 
Dbtrito, Carlos Jose V. Lopt:2, Mona Dia G. Jardin. 

None. 
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Comments: 
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None. 

Councitor Oindo C . RM1os. 

Councilor Catalino T. Alisbo. 

Councilor Sonya M. VerdefJor. 

September 19, 2012 (1161n Regular Session). 

Passed . 
Councilor Keith Emmanuel l. Ramos was not yet arou11d 
when this ordin~nce was passed. 

r HEL ~- LEGASPI 
B#dlecre1ary IV 

OlC, Secretary to the Saoggunian 

APPROVED: September • 20·12. 
1, ~ 1,,,."( ~ bl\PeJ!t, 
A f, {J fi P..!L..i, Jd),( U,. 

HPL/Jbz ii 

EVELIO R. LEO"ARDJA 
City Mayor 




